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NORTHERN ANIMAL HEALTH INTIATIVE (NAHI)
Volunteer Placement Description

Job Title Registered Veterinary Technicians and Veterinarians

Country Canada

Partner Organization | Veterinarians Without Borders North America (VWB)

Placement location Mid-sized town Comments: the placement will take place in
Rural X | either fly-in or drive-in communities in the
town/village Territories and Nunavut. Please note that the
Various locations could have extreme weather and

environmental conditions. Internet access
and/or a phone signal cannot always be
guaranteed.

Duration (Months)

Approximately 9 to 15 days

Time frame

Four separate drive-in / fly-in community trips in March, April, and
May 2026* as follows:

e March 1-12th: Tuktoyaktuk and Fort Mcpherson
e April 7th-18: Kinngait and Kimmirut

e May 3rd -8: Gjoa Haven Wellness clinic**

e May 13-May 26: tutselk'e*** and Kugluktuk

* Please note that these locations may experience extreme weather and
environmental conditions. For this reason, we strongly recommend that
you plan an additional buffer day after the trip in case of travel delays.
Volunteers traveling from the East Coast may need to depart one day
earlier than scheduled.

** This trip will focus exclusively on general physical exams (GPEs),
vaccinations, deworming, and related preventive care. No surgeries will
be performed.

Eligibility
requirements

e Open to Canadian citizens and permanent residents only.
e Up-to-date rabies vaccine strongly recommended.

Language
Requirements

Essential: English

Academic
Qualifications

Essential:

e Registered veterinary technician with Provincial association.

e Doctor of Veterinary Medicine, and registration with provincial
veterinary association. Note that at this time, veterinarians who do
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not hold a full Canadian provincial veterinary license are not eligible

A\
to participate.

Professional Essential:

Background / Skills | ¢ Interest in One Health and veterinary access for Northern Canada
communities.

e Ability to work long, active days and lift heavy equipment/dogs.

e Comfortable working in basic clinic conditions with limited
resources.

e Cultural sensitivity and effective cross-cultural communication skills.

e Pro-active attitude.

e Comfortable living in shared accommodations, possibly with hosts.

Desirable:

e Previous experience working in remote and/or Indigenous
communities.

e Knowledge of animal health challenges in Northern Canada.

Placement Goal and | Overall Goal: Provide veterinary services to remote community residents
Objectives in a temporary clinic.

Objectives:
e Set-up and take-down of mobile clinic.

e Provide wellness exam and vaccines.

e Medical/surgical assignments on an as needed basis.

e Supervision of junior RVTs and DVMs.

e Other clinic tasks based on need: administration, restraint of
animals, etc.

e Represent the project and Veterinarians without Borders in the
community.

e Share knowledge and answer questions from community members.

e Submit a feedback survey after placement.

About Veterinarians Without Borders:

Veterinarians without Borders (VWB) works for, and with, communities in need to foster the health
of animals, people and the environments that sustain us. VWB/VSF works nationally and
internationally to train animal health workers, increase food security, and improve animal & public
health. VWB/VSF provides volunteer placements for veterinarians and other animal & public
health professionals overseas and in Northern Canada. Learn more: www.vwb.org

About the Project: Northern Animal Health Initiative (NAHI):

The overall objective of the NAHI program is to improve the access to, and quality of, animal
health services within a One Health approach by building new partnerships with northern
Canadian communities and leveraging existing partnerships, community assets, expertise, and
funding from across Canada. These partnerships include local community organizations, local and
Territorial governments and Indigenous leadership, and will seek to collaborate on needed
services and enable legislative environments for the effective provision of animal health services.
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Frequently Asked Questions:
1. How much does it cost to volunteer?
There is no cost to participate as a volunteer. VWB covers:
e Transportation (including flights and ground transportation)
e Accommodation
e Communal food (this includes 3 meals per day + some snacks)
e Provincial licensing fees for DVMs
We also provide a stipend of 100$/day to our volunteers.

2. Are volunteers covered by insurance while on placement?

Volunteers are covered by VWB's insurance for the duration of an approved placement. This
coverage includes travel and medical insurance while participating in NAHI activities.

Professional liability insurance is not provided by VWB. Veterinarians (DVMs) are encouraged to
carry their own professional liability insurance that is valid for practice in the relevant Canadian
jurisdiction.

3. Who can participate?

Participation is open to:

e Registered Veterinary Technicians (RVTs), and
e Veterinarians (DVMs) who currently hold a full Canadian provincial veterinary license.

4. | am a veterinarian but do not hold a full Canadian provincial license yet. Can |
participate?

At this time, veterinarians who do not hold a full Canadian provincial veterinary license are not
eligible to participate.

5. How are the teams composed?
Teams are typically composed of six people: one NAHI staff member, two DVMs, two RVTs, and

one additional team member, who may be either a DVM or an RVT depending on the needs of
the community.
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At least 50% of each team is made up of returning volunteers, who are an excellent resource

for first-time participants and are always happy to answer questions about what to expect in the
field.

On some trips, additional staff members or program leadership may join the team for
specific trainings, meetings with community members, or project-related activities. These
individuals typically attend for a limited portion of the trip and do not stay for its full duration.

6. What are the accommodation conditions like?

Most communities do not have hotels, motels, or Airbnbs. While we ensure that everyone has
their own bed, volunteers should expect to:

e Share rooms or sleeping areas.
e Occasionally sleep in large, shared spaces (e.g., schools, churches).
e Have limited privacy compared to urban accommodations.

Are you comfortable sharing a sleeping space with other team members for the duration of the
trip? This is an important consideration before applying.

7. How busy are the clinics?

Clinic volume varies significantly depending on the community and the year. In the same
community, one year may be extremely busy, while the following year may be much quieter and
vice versa. Although we do our best to plan schedules in advance, it is not always possible to
predict clinic volume accurately.

Please note that NAHI clinics are not high-volume spay/neuter clinics, though some days or
communities may feel similar in pace and intensity.

8. What is the daily schedule like?

As noted in question 7, it is often difficult to establish an exact schedule in advance. That said, a
typical clinic day generally follows this structure:

e The team is usually at the clinic venue between 8:00 and 9:00am.

e A one-hour lunch break is taken around noon or 1:00pm, depending on clinic flow. We
aim for the team to eat together, when possible, but breaks may be staggered on busier
days.

e The clinic typically wraps up around 7:00 pm, with the last appointments scheduled around
6:00pm.
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Please note that schedules may vary by community. We are currently working with some

communities on modified clinic hours, which may include later operating times (for example, noon
to 10:00 p.m., or a similar schedule).

Final schedules will be confirmed and shared with the team during the volunteer orientation.
Flexibility is essential, as adjustments may be required based on community needs, weather, and
clinic volume.

9. Is this placement appropriate for everyone?

Due to the remote, high-stress, and unpredictable nature of this work, volunteers must be able to
consistently regulate their emotions, stress response, and interpersonal interactions, even under
challenging conditions such as fatigue, isolation, weather delays, and rapidly changing plans.

Access to medical, mental health, or crisis support may be extremely limited or unavailable during
the placement. For this reason, individuals who anticipate difficulty coping with prolonged stress,
frustration, disrupted routines, limited privacy, or lack of external support may find this placement
challenging.

We encourage applicants to carefully and honestly self-assess whether this environment is a good
fit for their current personal and professional circumstances.

10. Who are the ideal candidates? (What is expected of volunteers?)

Working in remote northern communities is very different from clinical work "down south,”
despite our best planning efforts. Volunteers should expect:

e Uncertainty and frequent changes

e Last-minute schedule adjustments

e Periods of intense activity followed by slower days

e Limited opportunities for tourism or community activities

e Low-resource or unconventional clinic and living conditions
e Cultural shock

Because of weather, logistics, or community needs, plans may change quickly and without much
notice. This environment is best suited to individuals who are:

e Flexible and adaptable

e Comfortable with ambiguity

e Able to stay positive when plans shift
e Willing to “pivot” as a team

This experience may not be a good fit for those who rely heavily on rigid schedules, detailed plans,
or predictability.
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11. 1 am a veterinary technician or DVM student. Can | participate?

Because of the remote nature of our missions, the high cost of deployment, and the limited
number of volunteer spots, most teams are composed of only experienced RVTs and DVMs. Our

clinics are fast-paced, and volunteers are expected to hit the ground running.

Unfortunately, we do not have the capacity to provide the level of close supervision required for
most students. That said, exceptions may be made on a case-by-case basis.

If you are a student and feel that an environment with minimal structured support is still a good
fit for you, please reach out to: northernprogram@vwb.org

12. Once | apply, what are the next steps?

Once the application window closes, all applications are reviewed.

Only selected candidates will be contacted.

Selected applicants will be invited to an interview.

A final decision is typically communicated two weeks following the interview date.
Successful candidates will then receive required paperwork, which must be completed by
a specified deadline.

vk w2

Approximately two weeks prior to departure, an online volunteer orientation (approximately 2
hours) will be held. This session provides an opportunity to ask any remaining questions, meet
your teammates and review logistics, roles, and expectations.

13. I've applied multiple times and never heard back. What can | do?
We apologize as we know this can be frustrating. A few important tips:
e Ensure your application is fully completed (incomplete applications are not considered).
e Because spots are limited, applicants with experience in MASH-style clinics,
unconventional or low-resource environments and/or Indigenous communities (in Canada

or elsewhere) are often prioritized.

If you have applied multiple times and still have not received a response, please contact us directly
at northernprogram@vwb.org. We will do our best to follow up.

14. 1 sent an email and haven’t received a response. Why?

We are a small but mighty team and are often out of the office running clinics in remote locations.
As a result we may not be able to respond to every individual email and/or rresponse times may
be longer during field periods. Before following up, please ensure your question is not already
answered in this FAQ.
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15. Can | volunteer with a friend or partner? Will we be placed together?

Due to the logistical complexity of organizing teams in remote communities, we are not able to
accommodate requests from new volunteers to be placed on the same trip as a friend or partner.
Team composition is based on program needs, clinical coverage, experience level, and community
requirements. For this reason, placement decisions must remain flexible. Thank you for your
understanding.
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